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Diversity:
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Discrimination

Representations of 
Diversity

Diversity in 
Organisations

Diversity in Teams –
Diversity Team 
Development

Diversity Management 
and Equal 

Opportunities
Learning Outcome:
You understand the 
definition of diversity, 
can name forms of 
diversity and know about 
the dimensions and 
levels of diversity. You 
are familiar with the 
contexts of diversity and 
power structures, have 
acquired an awareness of 
differences and diversity, 
and can afford them all 
due respect.

Learning Outcome:
You learn how our 
images of “others” arise 
and how stereotypes and 
clichés become 
prejudices, which 
influence our thinking 
about “being different 
and others”, and how 
such incorporated 
knowledge creates 
hierarchies which in turn 
promotes and 
reproduces inequality. 
You understand the 
connection between 
stereotyping and 
discrimination.

Learning Outcome:
You know how diversity 
is portrayed in images 
and by language, and 
how representations of 
diversity are reflected in 
economies and 
organisations. You gain 
an understanding of 
realistic and unrealistic 
representations and 
become alert to visual 
and linguistic portrayals 
that convey and promote 
hegemony and 
hierarchical structures.

Learning Outcome:
You understand the 
importance of diversity 
in organisations, learn 
to value interculturality 
and interdisciplinarity, 
know what constitutes 
organisational culture
in terms of the 
different aspects of 
diversity, can 
implement and 
integrate diversity 
within organisations 
and lead the process of 
the “learning 
organisation” which 
creates growth based 
on an ethnic 
perspective and on 
ethnically justifiable 
economic efficiency.

Learning Outcome:
You learn how to 
successfully implement 
diversity within teams, 
providing teams with 
diversity skills, 
developing a diversity 
culture and creating an 
empathic and 
appreciative climate of 
communication. You 
learn how to steer 
processes that will lead 
to the improvement of 
working relations 
between people within 
mixed/diverse teams.

Learning Outcome:
You learn to view 
interculturality and 
diversity as being both 
the norm and 
explainable, understand 
fundamental human 
rights and constitutional 
legal provision for the 
implementation of 
diversity strategies, and 
recognise them as ethnic 
requirements and at the 
same time as 
opportunities for 
equality and economic 
progress.
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